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ABSTRACT

This academic paper is a study of online learning management in the New Normal
way of learning. It is an educational innovation that changes the existing learning method
into learning that uses advanced technology for online teaching and learning. effectively
which will result in learners achieving learning outcomes according to their objectives In
which online teaching has components such as instructors, learners, content, learning
media and learning resources, learning management processes communication system
information technology network system measurement and evaluation There are various
methods of teaching and learning. that will allow teachers and students to interact
together consideration of components and forms that are consistent and suitable for the
course And the context of learners to manage online learning effectively The change in
learning space is most evident with today's technology and content creation innovations
that facilitate teaching at your fingertips. It enables us to learn every content from
anyone, anywhere, anytime to achieve the same goal in learning a new way (New
Normal). The goal of education may remain the same, but learers can use different ways
to go. reach the destination Some students learn faster if they look at pictures or video
clips. But some students prefer to listen to lecturers because each person's learning style
is different. Determining appropriate teaching and learning guidelines to enable teaching
and learning to proceed. It inevitably shows that the management of teaching and
learning after COVID-19 (Social Distancing) and the management of education in line with
the new normal (New normal) are important for management. This reflects that teaching
and learning needs to change the learning style (Change Learning) to be suitable for the

situation of the COVID-19 epidemic that has occurred (Suwimon Mathuros, 2020) and also
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The current epidemic situation of the Coronavirus Disease 2019 (COVID-19) affects the
postponement of the opening of educational institutions. And the spread of online
learning management methods through the Internet network. And a lot of information, so
teachers as the transfer of knowledge to students. have adaptation and prepare skills to
cope with the new learning management method in a timely manner Always ready for
the uncertain situation that may arise, therefore, the preparation and training of teachers'
skills Whether developing skills in technology, communication, transfer and being a good
mentor. Including the enthusiasm in managing factors related to learning and evaluation
that are most suitable for the situation in order to perform the duties of a teacher.
Promote an efficient learning process for students. By finally overcoming the limitations of

location and various obstacles, it is important.

Keywords: Online Learning Management, Learning New Normal
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ABSTRACT

This article would like to address the issues of community strength arising from
The Development of the Community Enterprise of Ketsarakorn, Ban Klong Mom Cham, Sai
Yai Subdistrict, Sai Noi District, Nonthaburi Province. Which arises from the participation of
people in the community It is a process of development from a solid foundation. All
bodies in the community can act in accordance with the same goal. Since the leadership
of the group plays an important role in the thought system of the members and affect
the success of the operation. It can be considered as the key to community
development. Members play a role, no less, as the backlash that encourages the
exchange of knowledge to strengthen the mind and make decision-making choices. By
adhering to the principle of participation Along with having resources which are natural
costs of the community to develop and transform into community products that add
value and generate income for the people in the community. Which is considered a
contributing factor to the development of the Ban Klong Mom Cham community
enterprise and support by external organizations that contribute to strengthening To the
community in terms of management planning These organs are, therefore, a key driver for
overcoming spatial constraints and being able to develop into a strong, self-reliant

community.

Keywords: Community Enterprises, Community Products, Strength of Community
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ABSTRACT

This research objectives were: 1) to study the quality assurance problems within
the expanded educational opportunities in Shenbei District, Liaoning Province, and 2) to
compare the quality assurance problems within the expanded educational opportunities
in Shenbei District, Liaoning Province, classified by gender, position, and degree holders.
This research was survey research. The population used in this research were administrators
and teachers of Expanded Educational Opportunities in Shenbei District, Liaoning Province,
consisting of 230 people. The researcher used a simple random sampling method of 140
people. The instrument used for collecting the data was a questionnaire with a reliability
of 0.89. The statistics used for data analysis were as follows: Mean, percentage, Standard
deviation, t-test, and One-Way Analysis of Variance.

The results showed that 1) The level of quality assurance problems within expanded
educational opportunities in Shenbei District, Liaoning Province, as a whole and each aspect
were at moderate levels; 2) The comparison of the quality assurance problems within the
expanded educational opportunities in Shenbei District, Liaoning Province, overall was not
different; Administrators and teachers who had different gender had perception on quality
assurance problems within the expanded educational opportunities in Shenbei District,
Liaoning Province, were not different. Furthermore, administrators and teachers who had

different positions had perceptions on quality assurance problems within the expanded
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educational opportunities in Shenbei District, Liaoning Province, were not different, and in
terms of degree holders, they had a no different perception of quality assurance problems

with statistical significance at .05 levels.

Keywords: Problems of quality assurance, Expanded educational opportunities, Liaoning Province
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Introduction

The National Education Act 1999 defined in Section 47, specifying that the quality
assurance system for all levels of education to improve the quality and standards of
education, consisting of internal quality assurance system and external quality assurance
system, and defined in Section 48 to be considered internal quality assurance as part of

the educational management process that educational institutions must continue to
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operate. In addition, Section 4 9 requires all schools to receive at least one external
quality assessment every five years and present the school's quality assessment results to
the relevant authorities and the public. Therefore, schools must develop, manage their
education, and show the burden of responsibility to the society that the school is
effective in two main areas: all students have the knowledge, capabilities, and
characteristics that are truly desirable according to the basic curriculum standards, and
educational institutions have the potential for learning management Packed according to
the true standards (Department of Academic, 2001: 2-3)

Education reforms along the lines of the National Education Act B.E. 1999 stemmed
from the need for Chinese society to address weak and inferior education in recent years
with a destination to develop human resources to have an utterly desirable feature for
people to develop the nation to progress in various changes in the areas of the world,
which the key mechanism to help make the results of success in this destination is to
have an educational quality assurance system.

The conducting quality assurance of education within educational institutions The
school has caused many obstacles in operation in many steps. Therefore, the study
students are interested in studying the problems caused by the implementation of quality
assurance. Therefore, the school is a way to find problems to find ways to improve, solve
and promote the development of educational quality of the school to expand
educational opportunities in Shenbei district, Liaoning province with higher quality in the

next order.

Research Objectives

1. To study the quality assurance problems within the expanded educational
opportunities in Shenbei District, Liaoning Province.

2. To compare the quality assurance problems within the expanded educational
opportunities in Shenbei District, Liaoning Province, classified by gender, position, and

degree holders.

Research Hypothesis
1. The problems encountered in the quality assurance within the expanded educational
opportunities in Shenbei District, Liaoning Province, between school administrators and teachers

are not different.
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2. The problems encountered in the quality assurance within the expanded educational
opportunities in Shenbei District, Liaoning Province, between males and females are not
different.

3. The problems encountered in the quality assurance within the expanded educational
opportunities in Shenbei District, Liaoning Province, between under degree holder, degree

holder, and graduate's degree holders are not different.

Conceptual Framework

The researchers conducted this study to study the condition and problems of
quality assurance. The study within the educational institutions of The Expanded
Educational Opportunities School, the Shenbei District, Liaoning Province, by the
guidelines for quality assurance within the school according to the basic education
standards, office of the Basic Education Commission, Ministry of Education (2006) by
studying the problems of quality assurance operations. The study within the school of
expanding educational opportunities as illustrated in the conceptual framework of

research as follows:

Independent Variables Dependent Variables

The Quality assurance problems within expanded

Gend
enaer educational opportunities in Shenbei District,
- Male . .
Liaoning Province
- Female
1. Education and preparation of education
Position

quality assurance

- Administrat
ministrators * 2. Educational Quality Assurance Planning

- Teach
eachers 3. Adoption of quality education assurance plans

D h
egree holders 4. Monitoring and reviewing the quality of

- Under the degree education of schools

- Bachelor'
Bachelor's degree 5. Improving and performing the quality of

- Graduate degree

education

6. Preparing for quality assessment from

Figure 1: Conceptual framework
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Research Methodology

This research is a survey aimed at studying the quality assurance problems within
the expanded educational opportunities in Shenbei District, Liaoning Province. There are
the following educational methods:

1. Population and Sample

2. Research tools

3. Creation of research tools

4. Information Collection

5. Analysis of research data and statistics

Research Findings

Table 1: The mean and standard deviation of the quality assurance within the expanded

educational opportunities in Shenbei District, Liaoning Province, overall and each aspect.

ltem Quality Assurance Problems X S.D. Levels
1 Education and Preparation of Quality
2.78 0.69 Moderate
Assurance of Education
2 The Education Quality Assurance Planning 2.56 0.67 Moderate
3 Implementing the Educational Quality
2.65 0.75 Moderate
Assurance Plan
a4 The Monitoring and reviewing the quality
2.41 0.70 Low
of education of schools
5 The Development and improving the quality
261 0.69 Moderate
of education
6 The preparing of Quality Assurance from
2.39 0.69 Low
external organizations
Total 2.56 0.59 Moderate

Table 1: shows that school administrators and teachers in the expanded educational
opportunities in Shenbei District, Liaoning Province, the problems in quality assurance,
overall, the average is at a moderate level, and has an average (X= 2.56, S.D.= 0.59) When

considering each item, Education and preparation of Quality Assurance of Education is the
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highest men, it has an average (X=2.78, 5.0=0.69). Followed by the implementing of the
Educational Quality Assurance Plan which has an average (X= 2.65, S.D.= 0.75), and the
lowest mean was the Preparing for Quality Assurance from external organizations, which

has an average (X= 2.39, S.D.= 0.69).

Table 2: Comparing the Problems of Educational Quality Assurance within the Expanded
Educational Opportunities in Shenbei District, Liaoning Province, classified by the

positions.

Executive Teacher
Quality Assurance Problems = = t p
X SD. | X S.D.

1. Education and Preparation of Quality
283 | 073 | 277 | 0.69 | 036 | 0.72

Assurance

2. Education Quality Assurance Planning | 259 | 050 | 255 | 0.69 | 0.23 | 0.82

3. Implementation of education quality
235 | 042 | 269 | 0.78 | 2.83 | 0.01

assurance plans to use

4. Monitoring and reviewing the quality
207 | 042 | 247 | 0.72 | 337 | 0.01

of education of schools

5. Development and improving the
247 | 0.62 | 263 | 0.69 | 091 | 0.37

quality of education

6. Preparing for quality assurance from
213 | 046 | 244 | 0.71 | 1.80 | 0.07

external organizations

Total 241 | 039 | 259 | 062 | 1.25 | 0.21

Table 2: compares quality assurance problems within expanded educational
opportunities in Shenbei District, Liaoning Province, between school administrators and teachers,
which have different positions; there are problems in the implementation of quality assurance

within the school. Overall, not difference.
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Table 3: Comparing the Problems in Quality Assurance Operations within Expanded Educational

Opportunities in Shenbei District, Liaoning Province, classified by gender.

Males Females
Quality Assurance Problems — — t p
X SD. | X S.D.
1. The Education and Preparation
286 | 0.69 | 271 | 0.69 | 1.34 | 0.18
Quiality Assurance of the Education
2. Education Quality Assurance Planning | 258 | 0.66 | 254 | 0.69 | 0.36 | 0.72
3. Implementation of education quality
265 | 077 | 264 | 0.74 | 0.01 0.99
assurance plans
4. Monitoring and reviewing the quality
245 | 069 | 238 | 0.71 | 062 | 0.54
of education of schools
5. Development and improving the
264 | 075 | 258 | 0.64 | 054 | 0.59
quality of education
6. Preparing for Quality Assurance from
242 | 0.69 | 237 | 0.69 | 0.39 | 0.69
external organizations
Total 260 | 0.61 | 254 | 0.58 | 0.63 | 0.53

P<.05

Table 3: compares quality assurance problems within the expanded educational

opportunities in Shenbei District, Liaoning Province, between males and females. Again,

overall was not different with statistical significance at the .05 level.

Table 4: Comparing the Problems of Quality Assurance within Expanded Educational

Opportunities in Shenbei District, Liaoning Province, classified by degree holders.

Quality Assurance

Variance Source SS df MS F p
Problems
1. The Education and ~ Between groups 0.79 2 039 082 044
Preparation of Quality Within a group 66.66 137 0.49
Assurance the Education  Total 67.46 139
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Quality Assurance

Variance Source SS df MS F p
Problems
Between groups 1.79 2 0.82 1.82  0.17
2. Education Quality
Within a group 61.44 137 0.45
Assurance Planning
Total 63.08 139
3. Implementing the Between groups 0.27 2 0.14
0.24  0.79
Educational Quality Within a group 78.67 137 0.57
Assurance Plan Total 7894 139
4. Monitoring and Between groups 0.96 2
reviewing the quality Within a group 67.39 137
of education of schools Total 68.36 139
5. Development and Between groups 0.77 2
0.13 0.24  0.31
improving the quality Within a group 65.39 137
of education Total 66.16 139
6. Preparing for Quality ~ Between groups 1.44 2 0.72
153 022
Assurance from external ~ Within a group 64.57 137 0.47
organizations Total 66.01 139
Between groups 0.66 2 0.33
Total Average 0.94 0.39
Within a group 48.05 137 0.35
Total 48.71 139

P<.05

Table 4 shows the school administrators and teachers within the expanded
educational opportunities in Shenbei District, Liaoning Province with different degree
holders having problems with quality assurance. Overall was not different with statistical

significance of the 0.05 level.

Discussion of Research Findings

1. School administrators and teachers will have difficulty implementing quality
assurance of the education within the school, as a whole, was at a moderate level; Still,
when considering each aspect, it was found that all aspects were at a moderate and low

level, which were arranged in descending order as follows: Education and Preparation of
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Quality Assurance, The Educational Quality Assurance Planning, Implementing the
Educational Quality Assurance Plan to use, The Development and improving the quality of
education, The Preparing for Quality Assurance from external organizations, The Monitoring
and reviewing the quality of education of schools.

2. The researcher compares quality assurance problems within expanded educational
opportunities in Shenbei District, Liaoning Province, between school administrators and
teachers, which have different positions; there are problems in the implementation of
quality assurance within the school. Overall, not difference.

3. The researcher compares quality assurance problems within the expanded
educational opportunities in Shenbei District, Liaoning Province, between males and
females. Again, overall was not different with statistical significance at the .05 level.

4. The school administrators and teachers within the expanded educational
opportunities in Shenbei District, Liaoning Province with different degree holders having
problems with quality assurance. Overall was not different with statistical significance of

the .05 level.

According to the study, problems condition in quality assurance the education of
educational institution administrators and teachers regarding education and preparing
quality assurance the education found that the widespread problems were moderate.
However, when considering each problem, it was found that in this field most have
moderate problems. The problem with the descending order as follows: (1) lack of
documentation in the study. for the implementation of educational quality assurance (2)
The School's Quality Assurance of the education Committee lacks knowledge of quality
assurance the education. (3) The Education Quality Assurance Handbook details inadequate
operations and does not descend into practice too many theories and practices. (4) The
School's Quality Assurance of the education Committee does not understand the
performance of roles and responsibilities. (5) Lack of staff and budget to build teams and
develop work in quality assurance and problems with education and preparing quality
assurance the education with the least level of problems is that school staff do not see
the importance of quality assurance which has low levels of problems, which overall is
moderate and the level of problems between school administrators and teachers is not
different. The implementation of quality assurance has been in operation for some time.

All personnel are aware and understand that quality assurance the education is defined in
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Section 48 of the National Education Act B.E. 2542 (1999), which ensures that quality
assurance within the school is considered part of the educational management process
that schools must continue to do. In addition, Section 49 requires all schools to receive at
least one external quality assessment every 5 years and to present the results of the
school's quality assessment to the relevant authorities and the public. (Department of
Academic Affairs, 2001: 2-3). This allows those who are involved to realize the importance
of educational quality assurance and again in the past period. continuously monitoring the
education quality assurance and have researched awareness of education quality
assurance. Consistent with the research results of Chamras (2001), the opinions of
executives and teachers on quality assurance of education were studied using the ISO 9000
management system in secondary schools. The results showed that both management and
teachers had moderate knowledge, understanding of I1SO 9000. Opinions on the current
condition in schools are ready. The possibility of implementing the ISO 9000 management
system in schools, administrators and teachers on quality assurance using ISO 9000 system
found that there were different opinions. When classified by official position, age and
qualification, problems and obstacles are a shortage of personnel in personnel operations.
Chatchawan (1998) states that personnel did not see the significance and did not
cooperate. The suggestion is that the ISO 9000 management system knowledge training
for school personnel has been carried out to raise awareness of the importance of quality
assurance in schools by training seminars, thus giving staff knowledge and awareness of
the importance of quality assurance, thus causing fewer problems in this field. which
causes the implementation of educational quality assurance within the educational
institutions to be still at a moderate level, which may be due to some personnel not
understanding the standard system. Indicator of success of good quality insurance as it
should be although quality assurance has been carried out for many years and has been
trained many times, because of the lack of an in-service system, continuous monitoring,
the quality assurance of education has not been as effective as it should be. This is
consistent with the findings of Siam (2018) has researched the implementation process,
problems, and quality assurance solutions: A case study of pilot schools, Uthai Thani
Province School, aims for education, operational processes, problems, and solutions.
Quality Assurance in The Pilot School of Uthai Thani Province Education Office the results

showed that pilot schools, Uthai Thani Province School, entered the quality assurance
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system in the quality control process of education. Chen Weidong (2010) suggested that
the school benchmark has been expanded to suit the local area by making public reports
and training personnel to educate them about quality assurance to convey and supervise
and monitor the performance of school administrators under the and the problem found
was that in transferring the knowledge of supervising education to school administrators,
most of the school administrators used the appendix method in normal work, some
executives have been taught not clear about the quality of education and also found that
the supervision of the transfer is not a system and the working behavior of educational
personnel has not changed. In addition, the provincial solution has been conducted by
providing advice by opening the performance warning of the school administrators to
hasten the implementation of the policy and assisting with a case-by-case basis lack of
budget.

The school administrators and teachers within the expanded educational opportunities
in Shenbei District, Liaoning Province, with different sexes, positions, and degree holders
having problems with quality assurance; Overall was not different with statistical significance
of the .05 level. These because of all perceived similar problems and helping each other

to encounter them.

Suggestions

Recommendations for findings from the study

According to this study, it was found that the problem of conducting quality
assurance within the school was at a moderate level. That shows that the development
of educational quality is still developing slowly both the law has been designated for
quality assurance for many years. Therefore, all parties must expedite and develop the
insurance system effectively, and the study should be conducted in terms of success and
problems in quality assurance education. To use the results obtained to improve the
quality of education further.

Recommendations in the following study

1. Should study the problem condition of quality assurance of education in small

schools, Shenbei District, Liaoning Province.
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2. Should study the opinions of civil servants, teachers, and educational personnel
should be studied to the implementation of quality assurance of education within educational
institutions, Shenbei District, Liaoning Province.

3. Should study the opinions of civil servants, teachers, and educational personnel
should be studied. To the implementation of quality assurance from the Office of
Accreditation and Quality Assessment of Schools, Shenbei District, Liaoning Province.

4. Should study the satisfaction of school personnel should be studied in the
implementation of the Quality Assessment from the Standard certification office and the

Quality Assessment of the education on School, Shenbei District, Liaoning Province.
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ABSTRACT

This survey research has the objectives of 1) surveying the participants' opinions on
microlearning. Mahidol University 2) Develop Microlearning of teachers and staff Mahidol
University To be effective according to the 90/90 benchmark to be used as a tool to
survey learning through microlearning. The population used in the research was lecturers
and supporting personnel. Mahidol University, 30 people. Research tools consisted of
1) microlearning, 2) test, and 3) survey. Data were analyzed from frequency, percentage,
mean and standard deviation.

The results of the research revealed that lecturers and supporting personnel Mahidol
University has opinions about learning through microlearning 1) Learning aspect as a support
for teachers and support personnel can study and research self-seeking and it is more
interesting than normal classroom training. 2) The benefits are modern. can be accessed
conveniently and quickly, and instructors and support personnel can choose to study
according to their preferences and interests; And support personnel can learn unlimitedly.
Both about time, place and is a new era of learning that teachers and support personnel It
takes time and attention in a short time to study the content. 4) One microlearning subject

has a standard efficiency of 91.67/94.80.

Keywords: Online Teaching Management System, Learning Through Microlearning, Online Activities
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ABSTRACT

The objectives of this research were: 1) to study the level of work efficiency of
teachers at the Anyang Institute of Technology according to personal factors and work
factors; 2) to study the relationship among factors that affected their work efficiency. This
research was a survey research. The population was 175 teachers from the Anyang Institute
of Technology. The sample was 122 teachers and was selected by simple random
sampling, using the Krejcie & Morgan's sample size determination table. The instrument
used to collect the data was a questionnaire with a reliability of 0.92. The statistics used
for data analysis were frequency, percentage, mean, Standard Deviation, t-test, F-test, and
Multiple Regression with a stepwise method to study the relationship between factors
that affect teacher work efficiency.

The result revealed that: 1) the work efficiency of teachers in overall view was at a
high level. When considering each aspect, the freedom to express opinions on work had
the highest mean, followed by relationships with colleagues, and the lowest mean was
the career opportunities; 2) five variables affected work efficiency, were, career opportunities,
love and pride in the profession, relationship with colleagues, freedom to express opinions on
work, and a satisfactory return. Therefore, R?=96.0%, which was significant at the 0.01
level (R’ = 0.96) and had a correlation coefficient. (Correlation) 0.98 (R = 0.98), which
made hypothesis testing, at least one variable affected the efficiency of teachers. The
results of the analysis of the correlation of the data by using multiple regression showed

that the variables of career opportunities, love and pride in the profession, relationship with
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colleagues, freedom to express opinions on work, a satisfactory return had positively affected
the dependent variables and can jointly explain the variance of dependent variables by 96%,
with career opportunities having the most significant effect on the dependent variables
followed by love and pride in the profession, relationship with colleagues, freedom to express

opinions on work, and a satisfactory return, respectively.

Keywords: Work Efficiency, Anyang Institute
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Introduction

In the era of globalization, with the continuous change of communication
technology, the mutual transfer of economic conditions and information. Fast and fast
change itself is a powerful driving force. Every country should be aware of the importance
of change. Sustainable development is preparation for change. The direction of national
development must adapt to changes-common development in many areas, such as
society, organization, sustainable development, or adequate economy. Technological
change and management modernity, and ultimately human development, are in many
aspects of development. Human development is the beginning of development because
everyone is the most important, learning and self-development. Therefore, people are
the most important factor and the result of development. Therefore, all societies attach
importance to people's quality and ability to develop themselves and society, including
the country. To succeed, one must start from childhood. Children are the future of the
country.

Teachers, whose main responsibilities are teaching and learning, promote learners'
learning. In addition, the Ministry of education should promote teacher development,
quality, and standard of education personnel. This study shows that schools or
educational institutions should be properly guided and coordinated to enhance the ability
of teachers and educators. Teachers are essential to teaching management.

Relevant information is provided by Baidu Academic. On the other hand, teaching
in every school cannot continue. Therefore, the efficiency and efficiency of teaching
management is reduced. In addition, the reduction of teachers' work efficiency is caused
by many factors, except for two conclusions. This is a factor. | think personal factors
include gender, age, education level, marital status, income and teaching experience.
Second, students' level, teachers' teaching, and working factors are the opportunities for
work. Relationship with colleagues, love and pride, freedom of opinion on work.

The results of this study will directly affect students' learning process, the
potential of school education management in the field of education management, and
the importance of the work efficiency of teachers and educators.

This study aims to explore the efficiency and effectiveness of teaching
management so that the development of students becomes more excellent. In addition,

the purpose of this study is to study the factors that affect teachers' work efficiency. In
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this study, managers can use this information to solve management problems. From the
results of independent research, it is found that these factors are caused by the school's
management, which may affect the morale of teachers and the future of the school. The

results show that the teaching management is effective.

Research Objectives

1. To study teachers' demographic variables at the Anyang Institute of Technology
in Henan province.

2. To study the work efficiency of teachers at the Anyang Institute of Technology.
Compare work efficiency according to personal factors.

3. To study the relationship that affects the work efficiency of teachers at the
Anyang Institute of Technology.

Research Hypothesis
At least one variable affects the work efficiency of teachers in Anyang Institute of

Technology.

Conceptual Framework
To improve the quality of teaching, this paper studies the factors that affect the
efficiency of teachers. In this study, it can be summarized as a conceptual framework.

The relationship between independent variables and dependent variables as follows.

Dependent Variables
Independent Variables
The work efficiency of teachers at
Factors affecting efficiency

Anyang Institute of Technology
1) Career Opportunities

such as:
2) Love and pride in the profession
1) Diligent

3) Relationship with colleagues
2) Sense of responsibility and work
4) Freedom to express opinions on work
enthusiasm
5) Satisfactory return

3) Loyalty to school

Figure 1: Conceptual framework
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Research Methodology

The study population was 175 teachers from the Anyang Institute of Technology.
The sample was 122 teachers and was selected by simple random sampling, using the
Krejcie and Morgan method. Use the computer program to analyze the data. Use
frequency, percentage, mean, standard deviation to investigate, and use simple correlation
analysis and stepwise multiple regression analysis to study the relationship between
factors that affect teacher work efficiency.

Independent variables were work factors, career opportunities, love and pride in
the profession, relationship with colleagues, freedom to express opinions on work, satisfactory
return. The dependent variables of work efficiency are diligence, sense of responsibility
and work enthusiasm, and loyalty to school.

The instrument used to collect data was a questionnaire. The first part was about
the investigation of personal factors. It was a general information composed of gender,
age, place of residence, marital status and income adequacy. The purpose of this study
was to explore the factors that affect job performance and work efficiency. It's a matter of
magnitude; all five levels define the performance level, meaning: 5 indicates the highest
efficient, 4 indicates a high efficiency, 3 indicates a moderate efficiency, 2 indicates a low
efficiency, 1 indicates the lowest efficiency.

The data obtained are analyzed by percentage, mean, standard deviation and

simple correlation.

Research Results

Table 1: These show the level of work factor in the overall view

Work efficiency
Factors affecting efficiency —
X S.D. | Translate
1. Career Opportunities 3.23 0.55 | Moderate
2. Love and pride in the profession 3.36 0.57 | Moderate
3. Relationship with colleagues 3.75 0.28 High
4. Freedom to express opinions on work 3.77 0.21 High
5. Satisfactory return 3.68 0.32 High
Total 3.55 0.27 High
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Table 1 shows the work factors are divided into five items. The overall 3.55, and
the standard deviation is 0.27. Looking at each item separately, "freedom to express
opinions on work" has the highest mean, with an average of 3.77 and a standard deviation
of 0.21. "Career opportunity" has the lowest mean, with an average of 3.23 and a standard

deviation of 0.55.

Table 2: Stepwise Multiple Regressions

RZ
Variables studied t B S.E. Beta F
adjusted
Work efficiency (a) 1.174 0.227
1. Career Opportunities 3.90** 0.119 | 0.031 | 0.158
2. Love and pride in the 25.25%*
e 0.191 | 0.043 | 0.097
profession 499.65 | 096

3. Relationship with colleagues | 4.49%* 0.067 | 0.019 | 0.070

4. Freedom to express -9.41**
0.118 | 0.042 | 0.056
opinions on work

5. Satisfactory return 2.82** | -0.304 | 0.032 | -0.232

R=098 R?=0.96

** Significant at the 0.01 level

Table 2 shows that five variables affect work efficiency, Career opportunities. Love
and pride in the profession, Relationship with colleagues, Freedom to express, and
satisfaction in return. R?=96.0% is significant at the 0.01 level (R2=0.96) and has a correlation
coefficient. (Correlation) 0.98 (R=0.98), which makes hypothesis testing, at least one variable
affects the efficiency of teachers.

X! Career opportunity

X? Love and pride in the profession

X? Relationship with colleagues

X* Freedom to express opinions on work

X° Satisfactory return
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The results of the analysis of the correlation of the data by using multiple
regression showed that the variables X', X% X°, X*, X° it positively affects the variable Y
and can jointly explain the variance of y by 96%, with X' having the greatest effect on the

variable y followed by X% X°, X*, and X’ respectively the equation can be written as follows:

Y= 0.158(X") +0.097 (X?)+0.070(x>)+0.056(Xx*)-0.232(X>)

Discussion of Research Results

The results of independent research can be discussed based on hypotheses, and
classified according to personal factors and work factors, and it was found that the school
had a higher level of work efficiency. Responsibility and attention to work had a high level
of work efficiency, which was consistent with the research of Natthan Thanadrob (2002,
Abstract page).

Through stepwise multiple regression analysis, the results show that there were
five variables that affect work efficiency. Career opportunities, love and pride in the
profession, relationship with colleagues, freedom to express opinions on work and satisfactory
return. Career opportunities had a high impact. Love and pride in the profession had a high
impact. Relationship with colleagues had a medium effect. Freedom to express little
impact. R2-0.96 and the statistical significance level was 0.01, which makes the answer of
the hypothesis test that at least one variable was affected, which was consistent with the

hypothesis.

Suggestion

1. Schools should praise teachers for their sense of responsibility. Encourage
teachers to work hard. In the case of students having problems, parents were allowed to
criticize and cultivate the students' awareness of studying hard.

2. Improve the quality of teaching. In the work, guide teachers and colleagues to
get along with each other and encourage each other. Encourage teachers to actively
express their opinions at work,

3. Improve the efficiency of teachers by focusing. Improve teachers' enthusiasm
and satisfaction with their work. Promote fair and systematic positions, and support and
encourage teachers to have opportunities for promotion. Encourage teachers to accept

each other's opinions at work.
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ABSTRACT

This research aimed to 1) study to field experience students’ understanding about
science learning management 2) study to field experience students’ problem about
science learning management; and 3) study to field experience students’ satisfaction
about science learning management. The subjects were 8 field experience students, the
Department of general science, teaching science subject at schools at the area of
Kanchanaburi Province in the second semester of the 2018 academic year, selected by a
purposive sampling method.

The research findings revealed that 1) the field experience students’ understanding
about science learning management was learning objectives for students’ basic content
knowledge in science, cooperative learning, calculation, modeling, mind mapping, and
scientific mind about working with others, working carefully 2) the field experience
students’ problem about science learning management was; problems from students, for
examples, talking, walking and eating in the classroom, going to the classroom lately;
problems from the field experience students’ schools, for examples, the schools had too
much co-curricular activities, and using science periods for other activities, and 3) the field
experience students’ satisfaction about science learning management and more suggestions,
for examples, the field experience students had satisfaction in teaching profession and
wanted to be science teacher in future, in addition, more suggestions from the field
experience students were that the field experience center should announce news to

students clearly, and reduce the field experience students’ some tasks.

Keywords: Understanding, Problem, Science Learning Management, The Field Experience

Students
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ABSTRACT

Administrative skills of school administrators It is an important skill for school
administrators who need effective management. It is the process of using knowledge and
ability to perform administrative activities according to missions or activities of
administrators to their full potential in accordance with the context of the educational
institution. by relying on human resources and systematic management processes in order
to achieve the performance of the objectives and goals set which school administrators
need to develop administrative skills in using knowledge The ability to carry out
operational activities in educational institutions according to missions and administrative
processes able to develop oneself to be proficient in managing correctly, quickly and
keeping pace with the technology era in order to effectively perform tasks in educational
institutions to achieve the objectives and goals set The objectives of this research were 1)
to study administrative skills to achieve goals according to Katz's concept of educational
institute administrators under Phetchaburi Primary Educational Service Area Office 1 and 2)
to study development guidelines. Administrative skills to achieve goals according to Katz's
concept of school administrators under Phetchaburi Primary Educational Service Area
Office 1.

This research is a quantitative and qualitative research. Examples used in
quantitative research include There were 241 teachers under Phetchaburi Primary
Educational Service Area Office 1, the researcher obtained the sample size from opening
the ready-made tables of Krejcie & Morgan and randomly assigned a simple random
sampling method to determine the proportions of each school. research tools It was a 5-
level assessment scale questionnaire with a confidence value of 0.98. The statistics used
in the data analysis were percentage, mean and standard deviation. The samples used in
the qualitative research were 6 educational institute administrators who performed a
specific random sampling. with qualifications It is an educational institution with 500 or
more students. The research instrument is a structured interview form and data analysis
by content analysis.

The results of the research were as follows: 1) The management skills to achieve
goals according to Katz's concept of educational institute administrators under Phetchaburi
Primary Educational Service Area Office 1, overall, had a high level of competence in all

aspects (X = 4.17) when considering each aspect, it was found that the skill level is at a
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high level. The highest mean was human skills (X =4.19), followed by conceptual skills
(X=4.17) and those with a high level of proficiency. The lowest mean was method
technical skills (X = 4.16), respectively. 2) Guidelines for developing administrative skills to
achieve goals according to Katz's concept of educational institution administrators under
Phetchaburi Primary Educational Service Area Office 1 found that (1) technical method
educational institution administrators should use techniques for supervision. Track a
variety of methods such as Coaching, Mentoring and Supporting or other techniques
appropriate to the context of the school. School administrators should develop leadership
skills. Able to make decisions, direct and assign tasks accurately and clearly There is a
training program for making annual action plans and performance reports every academic
year, and the administrators of the educational institutions must have the ability to
recommend various teaching-learning techniques that are appropriate to the situation.
There is an awareness of the importance of network partners. and can create network
partners outside educational institutions such as temples, communities, government
agencies local private sector and educational institutions effectively There are activities to
commend teachers for their performance in teaching and learning management.
Educational institution administrators must have morals and act as a good role model.
have good human relations friendly with generosity and (3) conceptual educational
administrators use technology in their educational institutions. There is a systematic
information management. There is a model in educational administration according to the
context of the educational institution. and have knowledge and ability to manage
situations.

The results of this research educational institute administrators can apply this
research result as a sguideline for developing administrative skills to achieve the goals
according to Katz's concept of educational institution administrators under Phetchaburi
Primary Educational Service Area Office 1 in human skills, namely administrators. Educational
institutions are capable of achieving results with an understanding of the differences
between basic individual behaviors and needs. able to help and suggest things that are
beneficial to the teacher's progress Recognizing the basic needs of the individual and the
importance of network partners and can create network partners outside educational

institutions such as temples, communities, government agencies local private sector.

Keywords: Skills, Administration, School Administrators
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ABSTRACT

The objectives of this research were 1) to develop the English-speaking ability of
Mathayomsuksa 6 students by using the learning management process with Design

Thinking to a good level and 2) to study Satisfaction of students studying in English
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subjects of Mathayomsuksa 6 students by using learning management with design thinking
process (Design Thinking).

The results of the research were as follows: 1) The quality assessment results of
cooking videos with English lectures of Mathayomsuksa 6 students using the design
thinking process had an average of 4.23 and a standard deviation of 4.23. 0.51 and each
aspect was in the highest order in every item, and 2) the satisfaction assessment results of
students learning by the design thinking process (Design Thinking) had an average of 4.22

and a standard deviation of 0.43. in every order.

Keywords: Speaking English, Learning Management, Design Thinking
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ABSTRACT

The purpose of this research was to 1) Desired Characteristics of School Administrators
Under the Border Group Pongnamron District Chanthaburi. and 2) Development guidelines of
Desired Characteristics of School Administrators Under the Border Group Pongnamron
District Chanthaburi. This research is quantitative research and qualitative. The samples
used are administrators and teachers. Primary Educational Service Area Office 2. Academic
year 2020, amount 94 people. Determine sample size by Krejcie and Morgan ready-made
table. The tools used to collect data were questionnaires rating scale 5 levels. The
statistics used for data analysis are frequency, percentage, average and standard deviation.

The results of the research showed that 1) Desired Characteristics of School
Administrators Under the Border Group Pongnamron District Chanthaburi Primary
Educational Service Area Office 2. Overall is in a high level When considered individually,
it was found that as follows very feature level maximum average is moral and ethical
aspects, inferior is teamwork, vision, administrative ability, leadership and aspects at very
feature level minimum average is personality. and 2) Development guidelines of Desired
Characteristics of School Administrators Under the Border Group Pongnamron District.
Leadership executives must have leadership at work, brave, dare to decide and listen to
opinions from colleagues. In management ability must have knowledge. Ability in school
management especially. Morality and ethics must maintain good role models, honesty,
have compassion for colleagues. Personality, the person must place oneself appropriately.
Has an aptitude to solve problems. Vision there must be a view of the future and corporate

values. Teamwork must have knowledge and understanding science of profession.

Keywords: Desired Characteristics, School Administrators
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ABSTRACT

The objectives of this research were: (1) to study the Competencies of School
Administrators in Punjapaki Consortium under the Secondary Educational Service Area
Office, Saraburi; and (2) to compare teachers’ evaluations on the competencies of school
administrators in Punjapaki Consortium under the Secondary Educational Service Area
Office, Saraburi classified by education level and work experience. Research methodology
was survey research. The population included 361 teachers at the schools in Punjapaki
Consortium under the Secondary Educational Service Area Office, Saraburi. Sample was
obtained via stratified random sampling technique, comprised of 186 teachers at the
schools in Punjapaki Consortium under the Secondary Educational Service Area Office,
Saraburi. The instrument used for the data collecting was a 5-level rating scale
questionnaire. The statistics used for data analysis were frequency, percentage, mean,
Standard Deviation, and t-test.

The results of the research were found that: (1) the competencies of school
administrators in Punjapaki Consortium under the Secondary Educational Service Area
Office Saraburi were at the high level in overall. When considering each aspect, it was
found that almost aspects were at high level, except self development, and
communication and motivation were at the highest level, and (2) the teachers with
different education levels and work experiences had no different evaluations on the
competencies of school administrators in Punjapaki Consortium under the Secondary

Educational Service Area Office, Saraburi in overall and each aspect.

Keywords: Competencies, School Administrators
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ABSTRACT

The objectives of this research were 1) to study personnel management of educational
institution administrators. under the Bangkok Metropolitan Administration Secondary Education
Service Area Office 1, Group 4 and 2) to suggest guidelines for the development of personnel
management of educational institution administrators. Under the Office of Secondary
Education Service Area Bangkok, District 1, Group 4 This research uses a quantitative research
method. and qualitative Examples used in the research include: School administrators and
teachers Under the Office of Secondary Education Service Area, Bangkok, Region 1, Group
4, Academic Year 2020, consisted of 278 people. The researcher determined the sample
size from the opening of the ready-made tables of Krejcie & Morgan, classified into 16
school administrators and 262 school teachers. The researcher conducted a random
sampling. by a simple random method divided according to the proportion of each
educational institution and answering a specific interview form Guidelines for the
development of personnel management of educational institution administrators research

tools The 5-level estimation scale questionnaire had a confidence value of 0.90.
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The results of the research revealed that the personnel management of educational
institute administrators Under the Bangkok Secondary Education Service Area Office, Region 1,
Group 4, the overall performance was at a high level (X= 4.27) when considering each
aspect. It was found that the aspect with the highest mean was discipline and discipline
(X= 4.32), followed by retirement (X= 4.28), and enhancement of efficiency in government
service (X= 4.26). and recruitment and appointment (X=4.25 The side with the lowest
average is the power rate planning and holding positions (X= 4.24) and 2) guidelines for
the development of personnel management in educational institutions under the Bangkok
Secondary Education Service Area Office, Region 1, Group 4. The educational institute
administrators have proposed development guidelines as follows: Planning, manpower
and tenure There is a scope The workload of personnel is clearly defined. There is a
management of the power rate frame. according to the rules of GTEPC Determine the
assessment of the need for the power of educational institutions, amounting terms of
recruitment and appointment. The recruitment process is carried out with fairness. Board
of Directors are appointed Clearly defined qualifications in terms of enhancing efficiency in
government service There is an assessment of the personnel's performance in accordance
with the established criteria. Prepare a systematic development plan for educational
institutions' personnel. Clarify the criteria for considering salary advancement percent on
discipline and discipline Training Understanding of discipline to regular personnel,
suggesting and explaining various punishments to teachers The executives behave as a
good role model percent. Personnel resigning from government service in case of
disqualification or in the case of serious disciplinary offenses an honorary award honoring

the performance of government retirees.

Keywords: Personnel Management, Development Guidelines
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ABSTRACT

The objectives of this research were: 1) to study the internal supervision of
school administrator in Rueso District under the Narathiwat Primary Educational Service
Area Office 1; and 2) to compare the internal supervision of school administrators in
Rueso district under the Narathiwat Primary Educational Service Area Office 1, classified by
educational levels and work experiences. Research methodology was survey research.
The population, totaling 416, teachers in Rueso District under the Narathiwat Primary
Educational Service Area Office 1. The sample was obtained via simple random sampling
technique and comprised of 201 teachers at schools in Rueso District under the Narathiwat
Primary Educational Service Area Office 1. The instrument used for data collcetion was a
5-point rating scale questionnaire. The statistics used for data analysis were frequency,
percentage, mean, Standard Deviation, and t-test.

The results of the research were found that: (1) the internal supervision of
school administrators in Rueso District under the Narathiwat Primary Educational Service
Area Office 1, was at high level in overall; and (2) the comparison of internal supervision
of school administrator in Rueso District under the Narathiwat Primary Educational Service
Area Office 1, classified by educational level was not different and classified by work

experience was different with statistical significance of .05 levels.

Keywords: Internal supervision of School Administrator, Rueso District, Narathiwat Primary

Educational Service Area Office 1

unii

Hagtuszuulaninmadsuntasuasiannegwoidearsnii nszua demaluladle
Wanddnsnadevats q duludeauliiunsluszuunisfinwid nisufudeuluaunis
Wasuwlamesdaslan ieneliAnauiualislussdniug msfnwidusingruddnludsa
fvlmAnnsasuudadluasing msfinwilu nssurunsitgliauldfamnaueodudusig
Tegene el @ayan ANNIUAY ASTIN H93esssunasTausssulunsinsein a1unsoe
Safuiuldesnainnugy anufnvidussduszneunieiifiduieadedasasdunsiamiay
Tilannm wazanmsgrumamszvlygRnisAneuisnd w.a. 2542 waguilufiudy @dud 2)
w.a1.2545 dimunliluanes 6 Lrinsdansanvideadunsimunieliaulnedu sywdi

auysainasenie Inla afdleyeyn AusuazaAusssy A3u5550lun13MTedin awnsaegsiuiu



NIATANIMENT I Inedengunnsuys U9 10 a0uil 2 nguaiay - dwnau 2565 141

fouldednafinnugy uazuingy 47 smunliiiszuunsussiununin dewauinanmuay
WINTFIUNTANINNTZAU WWINNNTHAINIAUNIMNISANYT T1Tudesedunszuiun1sUfun
9EMAINYAY UTENBUAIY NTFUIUNITUTMIFIANG NTEUIUNITIANITTEUS 4aeNTEUIUIT
A foey Ussdiuma @rinauamgnssunmsmsfinuduiiugu, 2552: 1) Smdngmaununans
msAnwduitugiu wrsdne 2551 seimungFounneulidunudidenuauna faduiene
Awd Ausssy f3nd1in Tuanuduwadiosineuazidunaiiiedlan Gafulunisunasesny
szuauUszasulae Sull nsvamndmidnsadulseyn fanuduasinugiiugiu sauaanaid
Sudusdensfinu nsUszneverdnuaznisinyinaondin InesjutufFoududdguuiugiu
mnuBedn ynauansniFeuduasimuauesldiduaudnenin (nsznssdnuisnns, 2551: 4)
msafanagiauaulneiiosunanvesszima aseaulnelidunufuaseuins Taadnvuysu
flssvasd auarfoundnuasaulng 12 Uszns Senudundeisieme uasdala Wunise
oon Weuld Andlaszsidu annsaaisidesimivaznaunusaniidvesnuiedld saufssnu
YuusssieuUssmdduivuvesaulng uazAdefeuszlovi dwsiuuazUssinavifdunan
TnsAnuiftureutesangnssumMInsAnunduiiuguissimusileuedsd 1) $e¥aUfsuns@inwm
ﬁﬁguﬁugm Tﬁﬁmiﬂ%’w?uﬂﬁemmaﬁzuu WATNIZUIUNIT 2) LTSN UIAIURTILNTIN
nsfnuligiseunnszaunnUsznn swdadnfinisuazdeslenia Iaus vinveurislanaalng
mudiuly 3) 1seUSussuvatduayunisdnnisfnunaseadesiluiianiusieniu 4) ensesuaing
udaunssumsgruindneg uazduimsanudnulving Yuiidanuannsauassinue vz
funsimunsseuiveadiseu Juivnsanufineg Sanuanunsalunsuimsdaniswazidugul
M1iw11s 5) sadeszuuliddnaueniiuiinisdnw Wuesdnsaunmiiudounds uaed
UsgAnsnm tilenslviuinis 6) ssiaufuusanufnuiliussdnsifauduuds fusstuana
Tauag MdeimilunisdanisAnuituilugiuiidau 7) afessuunisaiununisdanis
WasuwamansAnudiideyanisaume uazdnasiisafunszuiunsizeunisaouedis
wouuIysal 8) aeimussaulvallunisieliiiussAvsam dWonsluinisiiaredaunans

| a

wagdunlinim 9) eUiussuunsUIIIsNUUAAa Yautiuaugniesminzaudusssy Useen
rofsuiuliidutiadovyulumaaiuaieaunmuazussansnm 10) siadanalloadfisuiouas
ogsmAugduludanumyausssuld wazsilinsnuitinsudtymdfyvosdeay uay
11) juimansnsiiesnsefuguamanuAnwiiwundvdsuay anudnwvivuiadnilalle
aunniiolilifidoudendslonaldsunisinuiifigun @dnnunmenssunismsfinuty
g, 2560: 2)

nsfimanis@ney Wunszuannsuimssaniuninsfinwvesfuimsanufinyiwag

YAaININeNIsAne edilviautiewmdeuazanusiuiielunsinusiniusenindilmeniu



142 JOURNAL OF EDUCATION BANGKOKTHONBURI UNIVERSITY Vol. 10 No. 2 May- August 2022

dsunstiwealunisiagdiewde wugt YSudsauasiaiu nsdanisiseunsaeulvidussaviam

wavianadunnsasgadmanonun neseu vnlagiseuldimunidudneninuazussaineg

Y
o/

Afvuald Blsadl A3And, 2553 9) datiu n1sdmanisAnudanuinduedredeionisiiiu
UsgAvsnwlvianufing anmsivdeuulamesdinuanunasyfinmimdens uasmalulad
st amansavesaziiuandsiu Ingldgmsaaninissufiedefuuazfuliaenndosfiu
USwanannisfinu maamumméfaamﬂumsﬁwmmmaqLﬁaaﬂﬁzé’uﬁﬁm%WﬂﬂﬁLﬁu AN

= a

Fugs Jduduardesinsdmanisfinwiiolmuinunimuazuinsgunisfine) (Useanin
WuYasal, 2557: 24) fatu N15InnsANwidUTEANS ALz UsEanSna Naslutuaviedld
N3UIUNIINIsHmMANETUNTUTEANTAMNIAILUTIIT N15IANINTIUNITISBUNITARULAY

NadunnsnInNTsieuresdiseu nslimeanisnunIaduisuidunsiauinunmnianisfine

'
| [

Navgaiauiniunisiseunisaeuluaniudne yaaauievesnisimanisluaniufinu fe

9

geiannyaanslifinrmanmsalunmsiFeus waznsiamunau U§TRnuy demnefnsteuns
aoulasUsulamadansufoReulifussaninim @Ednmuamenssunisnsdnuduiiug,
2552: 179)

mstmaneluaniufnu Wunsddunuiteiannguamnsinw Jsfiveuiieanud

[y

adey Wunsdaszuunmsiime Wunisieseunisinssuunaziaisun1sadunsime nsany
meluaouAnogadudunounisdiiiunistme Wusluwurieranssy msfimeadivannvans
wazminganivanuAnyy Wun1sdiunisimaniussuuineuey Sufusgrsseunsy
nsUszliunanisdnsruukaznszuIunsnsilme Wunisasedeuiwadiiavesnisaniunis
Tmafuinguszasduazidmaneiidmunly gfunstmadilaseazBoauaziidiusalunis
Usglilu imsilnnevigausiu 9aseu nansuTuTsmansUsziufiousuUssiaumadents
nstuiunstiaiussAnsaimanndstu nisiasy Ysvaunuiiieiannssuuuasnszuaunis
n1stimeadunisiigneauves PN TIMATNUIINNTIATIE iz UsEiuRAN ST AN
MUHUAETIINTUSUUR nszurumstmaliiiussdnnmanntusasiiluldtmandetely way
Msuanidsuioud uarUszaunisainisdnszuunsime lWunistiwaananuduievesnis
Fufunns aunszuiunsdmangluanuAnvituiiuglvimeuns uanwdsuuszaunsaiiy
anufnwdu iiewdetenmstmameluaaiiuiiniinw nssvssdnwdnng, 2550: 37) Fans
WauAunmMNsAnysesefousuasy Wunszuiunmsimanigluaaufnuwidiun gaglunis
sdunuiielinsinuiinunmuasinunszuumaBsunsaedliedatuy uasfulazduiniou
gilvneifiquamiian uin1sinnisinwivestsumalnedslsl Uszaunaduonazdlsiuisg

1 [ [

ALjarsngvemianans enallanmndAgvateusznis laun agdsliiudeunginssunisdnnisiseuy

9 9



NIANIFNWIANENT I IFENTINNTUYS T 10 aTuil 2 wauaiew - deu 2565 143

nsaou aeulasdaisniou ldwunszuiunisiSeunisaeunligSouasdefoRass (ngdld

A, 2557: 1)
nanudunitazanudidgdnannisimanigluaaiudnuilunumddgysenis

Wawn1sdnnisfnwiliussauadnsamudmuieuasinguszasdueinisdnnisfnuiegned

Va o

Aun FIdedsauladnudnyinisimanigluvesduimsaniudnwiduiiugiu duneseans

9 kY

(%
v @ o w A

deaindrdnaueaiunnis@nwussau@neiusidag we 1 vstdieidunuimisdunisinauny
Usulganas Wauaaunwlifiuszdnsaimuindu Wunisnawnulunisduiniounisusnis
{an13@nY1 AIRMUINIITANITISBUNISaouveIATulzdalinsaouUjuRuegiell

UsravBnnuazdanasenmnngiseu

TUILEIAYBINITIVY

1. Lﬁaﬁﬂmmsﬁmﬁmaiuﬁuaﬂ;:iu'%mﬁamuﬁﬂm sunedelan: dfndtnaunitug
N3ANEIUTTONANYIUIIDNE 1R 1

2. LﬁauﬁauLﬁa‘umsﬁmﬁma‘slusuaqcﬁu%miamuﬁﬂm PLN850LEY dINAdNIUNIIULUA

'
= =

NUNNSANYUTLANANBIUTITINE WU 1 IUNANNSLAUNISANE wazUseaunIsaivinau

AUNAFIUATTAY

1. nmsilinanigluvesguimsaniudne g1neelans Fafndinauniuiinsdne
UsgauAn®ussna e 1 SUUNAINanIunIMYeIng wAnAeiu

2. mstimaniglureaduimsaniufine) duneIeians FafndiinauniuiinsAne
USLaUANEIUTITINE LR 1 TILUANINTEAUAITANYT LANAISAY

3. Mstimanigluresduinisaniufiny) duneIeians Fafndinauniufinsfne

UsEaUAN®IUIITINE 100 1 3WUNAIUUTTAUNISIEDY LHNANaILY

NTOULUIANNITIVY
faudsoase faudsny

H0TUNTNVBIAS nstiwangluvesiuimsaniufing

1) Uszaumsalingu Sunesenans dafindauefiuiinisane
1. Yoenin 10 ¥ Usvaudnwiusisa s 1Ty 4 anu fe
2. 10 Tauly » 1) sumangasuaznisimangasiuly

2) 52AUNTSANEN 2) AMUNNSIANINTIUNNSISBUNNTEOU
1. USeyes 3) frun1snanuaznIsidde
2. ganIyyn3 4) gun1sianalsziiune

AN 1 NFOULUIAANITIVY



144 JOURNAL OF EDUCATION BANGKOKTHONBURI UNIVERSITY Vol. 10 No. 2 May- August 2022

ASALLUUNISINY
1. YauaduLien
nstmeanigluvesuimsaniudng lsaseulungineieany Fafnddnauaiui
nsAnwUTEaNANYIUSISNE e 1 Tu 4 fu (ﬁflﬂfﬂmuﬂmzﬂﬁumﬁmiﬁﬂm%uﬁugm, 2548:
27) (1) sumdngasuazn1sivanansiuly (2) sunisdnfanssunisiSeunisaeu (3) MunisHEn
waznsldde waz (4) funsianaUseiiuna
2. YaUARIUUSTYINSTANY
2.1 Uszonsiitdlunisive laun 1151901305 Lsaseululungnneietany duin
difnnusitufinisAnuUssoufnuussng we 1 Sy 416 Ay
2.2 nguiegnedildlumside Yszneusie d131wn1sag lsadeuluunsinedeans
HaffndinauniiuiinisfnsUssounuusing o 1 Mnuangusegelagldnisaimun
YUIAYDINGNFIDI R LATITLALLBSUNY (Kiejcie & Morgan, 1970: 607-610) léingusnaga
1 201 Au {I31TISdUNauieE1e Inensdueenaing (Simple random sampling)
3. FauUsdidnen
3.1 fauusdase 1¥ud anunmassagiil
- Uszaunsalviney (1) desndn 10 U (2) 10 Fauld
- sEAUNsAne (1) USeueyns (2) aandndSayayns
3.2 daudsana taun nsimanigluvesiuinisaniudnel lsuseululandine
ouny defndinnueiiuiinisfinessaunuusing e 1Tu 4 fu (1) Suvdngasuas
n1sdmdngnsiuly (2) AunisdafanssunisiSeunisasy (3) frunsnanuaznslddeuay
(@) UM sianaUseiiung
4. w3aediafldlunsise
wnieadioflldluninfusunudeyaiiolflunisideluadsd Wuwvuasuanumiety
nstmenigluvesduimsanuding gneseany Fifoddnauafiuiinnsinuusyaudne
U158 e 1 I JunuvannsUsyane A1 5 seau
Snwnizvoumsesdlofdlumsiseaditifuwuuaevany uiady 2 meu fil
Aaudi 1 L“‘f;JuLLuuaaumuLﬁ'aaﬁuamumwmawﬁmauLLwaaumm laun Uszaunisal
NFABY LAYSYAUNSANY dnwazvauvasuaduluudennay (Checklist)
fauil 2 LﬁuLLuuaaumuLﬁ'snﬁumiﬁmﬂmasluﬁuaa;ﬁu%msamuﬁﬂm RIRLERIGAE

[ Y

INAEITNIN WP NUNNITANIUTZOUANWIUTITIE WM 1 919 4 AU 311U 40 98



NIANIFNWIANENT UINerFeNTINNEUYS U 10 aTuil 2 wauanaw - Aaney 2565 145

5. sdanidlunsineidoya
5.1 admug Idun (1) anud () Andesay (Percentage) (3) Anade (@) dauideauu
UINTFIU WAz (4) NMINAFRUANY Luungudasesiaiuy ttest (independent)
5.2 adAmtlunsiaunuanueaeiesile laun
- smadeumfissmsweniion deedulimuaenndesestomauivnguszasd 10C
~Aipsgimenudesiu (Reliability) fransmenduussavsuean (Alpha Coefficient)

MUTTVRIATOUUIA (YTdl ATazeIn, 2543: 96)

NaN1538
1. maﬂWﬁm:nm'ﬁﬁmﬂﬂfleflusuawju%miamuﬁﬂm DNDIBLANY AINAFNUNIULIANUN
NsANUTEANANYILIITIE 1w 1 lnesiuegluseduiin WeoNasundusieaiu wuldn eunil

ALRRENINTEA AR AMUNTITIALATUTZIIUNG T8989U0 AD A1UN1TIARINTITUNITUNNTADY

a

wagrnuniiaeietesian fie AunNGs waglddonissuunisasu

2. wamil,ﬂ%'auLﬁaummﬁmLﬁuﬁﬁﬁiamiﬁmﬁmeiuéuaaﬁliu%miamuﬁﬂm DNDIDLANY

[ o w

{INAE1TNINUVANUNNITANYIUTLOUANWIUTITINE 198 1 LB ILUNAIUANNTEAUNITAN W

N o [

PUI BUWANA1TY LAzl UNAIUALUTZAUNISAIVINGIU WU kanananuagnslidadfnig

o

anuseNa

Han153den1simanigluvesfuinisaniufinu duneIeians HarndTnauwniud
n13AN¥IUTTANANYY UTI51E e 1 danedunenanuingussad wazauufgiu @a1u19n
oAUTNalANaT

1. Mstimanigluvesuimsaniudny) s1neTelas Faadtinauunituinsdne
Uszaudnwiusisna wa 1 lnesiuegluseduuin dlofarsandusiosiu wuin suiifid ey

WINTge fie Aunsinnaryssidiung 709A5U Ao MUNITIARINTIUNSISEUNTADY WagAUNil

= 1% a

ALafetaefian fie Aun1snan wazlidenisitounisaeu Melliliesnguimsaniuing uazag
lseSeulundnedoeny dainddnauaiuinisneiussandneussnna we 1 ladadiu
feudAresnsianagnsussliunanisnsiney sudumdiniefnanmnisdanisineiva

TusgAungulsaou seAudNe sEAUANUNLAESEAUIIR INT1eNMsanw luminusisnadag

LY % 4 v v

Seduiuving o lussAudseme Jsdamaliguinmswazag lawiuanudidyvesinwasyssidung
N19N15ANY HaNTITeARAARBITUNUITEVRY algns Tng (2560) Lavinn1539y 130 n1silve

<9
o

aeluvesuimisaniudnuilsuseudseudne ddad1dnauuaiiunnisfnyidiseufinu



146 JOURNAL OF EDUCATION BANGKOKTHONBURI UNIVERSITY Vol. 10 No. 2 May- August 2022

e 17 Jmindunys mstwaneluvesuimsaniudnuilsaseuiseufne ddnddnaun
wunnsAnuiseudny) wa 17 fminduny3 lnesiulazseauegluseduiin uavasnndeiu
Nuideres dnads niulsas (2562) Lavin1s3dedes anwdesnisdndulunsimaniely

Audyn1svesasiulsuseu dindidnnuluanuewl nTUNNEIuAT IAeTIULAZIIEAIY

o
Y

4 4 ey agluseauin

2. miﬁmﬁmaiu%aa;ju%miamuﬁﬂm DLNDIDLEAY AINAFIUNIUIANUNNITANE

) [

Uszaufn®iusidig we 1 aundngasuaznisuiivdnansiuld lnesiuedluseduuin

1 a Y a

defiersadusiganu wud suidaiedeuniige fe gusmslidusne wuamawdiledeym

=3

€

a v a 1

ludumsdaviwdngns uaznsldndnans sesasn Ao gusnisinfanssuduasulvingAnwivi

53

Y a 1

ANula enansUsEneundngns Allon1saeu wnunTaRuvivdasey uaziuIsduasuliag
Iovimdngnsanudnuliaenndesiuanwiiesiu feadowiniu uasiuifdadetesiiande
fuimsdaaiulinguazdunasesiiduulunsimumdngns edoradumszasiioglu
Tsadeuluandnedowns deinddnauwaiiuiinisinuiuszanfneiussing e 1
wupudey ludiuveandngmsiduegnann esionsdimanisasusundngmsuaznisii
véngmslultidunsuugihiemde Tngldising q wusthliiuasiaeuwiedumsimundngns
fun nsdmsinansendngnsaniudnel nsdavimangnsiesiu nmsdmdngasluld laun
N159AvimIEN1sREUs N153TIILNUNITIANISISEUS TAvIlena1sUTENoUNANgNT AABAIUNS
SomauazUszidiuna uazdaduwnmalunsuitiymnislindngns el asgaeuinanuiam
e waranmnsnuiRauiianuisadestundngasluldldgnies Snisdarimdngnsi
WA LardAMAINATININAIINABINTT Lavaenndadiu annlsusey denAdeiuausITTN
inwanal (2558) lvinnsideiFes anudesnsimanisaouvengdsinmauia Wosays sne
Wieeways daninvays nan1s3Idenudn mNudeniIsn1silinan1saeuvedn; deanaulaLie
yayIgunalaswayidminvays muningnsuaznisumanansiuly laeswwegluszduunn uay
aonAdesiuNUAITBYe 3nR Auvn (2555) Iihnside Bosmnudesnsimanisaeuvosns
wazwaImnIswannsine nsaeunglulseSeulndduiusiinenns dafndinauaaiiui
N13ANYYA 18 NANITITENUIT AUABINITNITTnANIsaeuvasaTiulsuTgulndduius
fingnans defndrinmueiiuinisfinu e 18 Fundngnauasninimdngasluld laswey
Tusgsuunn

3. Mstimanigluresduinisaniufiny) duneIeans Fafndinauanitufinisane
Uszaufnwiusiana we 1 aunsdnfanssunisiseunisaeu lagsiuegluszauuin defiansan
Husedu w1 fuididiedenniian de guimsduadulringiaianssunsBounsasuls

dennfoIiugaUszasAnIsiious sedan A Juimsduasuliagasisusseinialvige



NIATANIMENT U Inedengannsuys U9 10 a0uil 2 nguaiay - dwnau 2565 147

'
1 a I Y a (%

LATLUNNEANADNINTIUNITTHUNNTADU kazauillAnafetdesianse JUTMITINTIneIns

Y

AnsInandl viedengiioansnisnsaeuning Nelloralumszduinisuazaslseieuly

QU o

wRsLnesalEy deindinauaeiiuinisfnuUssau@nuussng we 1 wiuanuddeludi

Y94N159NNINTTUNNSISUNTARU Ineuoeln A1sdananssun1siSeuntsaeulunisuug

o a

Higwdelasldisen q iduagaewnediu n1sdnfanssumsiseunisasu loundasiziaiy

Aoansveiseudafanssulvaenniod fUALLANAIIYREITEY IRENNLINRBULALUTTINIA

I

fiBesiomaiiouinszuiuns faRanssunsFountsaoulnedagSeududdy medeiBnisaoud
WAl AUnaNgns AANTIUESUNENERIANNIMLAIDWUAEITNITIANITTIUNTARUTRULESY
iWelviasaou 1innuianudlanazanansadnianssunisBounisaouldussguaiainm s
718U TenaLardwmuninyurSulaUsTaATemaNgRsanuAnw denndeeiuaese nediy
(2558) Igvin1539ei30e nMsfnwdymuazuuinianisiaun nstmanisasululsadeuinegs

Wies dipddnauweaiuiinisinuUssoufnwaynsains Kan153enUIN AIUN15IANISEEY

4

nsaou Tassmegluszdiuunn uavaenadesiu winwayin veuiing (2557) liimsideises
ANUABINTIINANITARUYEIATLT S BUIAUIAWANATS 1 §1NeA35191 Jamdavays Kan1sIde
WU AIUNITINNINTIUNTTEUNITADU ANABINITIINANTTHOUVRIATISUS BUWAUALVAY
ate 1 dunerssdwminvays lngsauegluseduun

4. nstimaniglureaduimsaniufine) duneIeians Aafdriinnuaiuiinisfine

Usgoufnwiusnsaa we 1 snunislédouaznisndede lnesweglusgivunn diefiansanduse

I Y a 1

AU WU dunlAnedeinign fAe Juimsduasulviinsdnuvaaseuininiglunazaiguen

Y

lsaS8u s0aeu1 Ao dusmisatuayuliaslduinnssunazinalulagnianis@nyiivenisin

9 Y

' '
1 a =

Aanssunsileunsasu wagaunianaiedesnanfe fuimsatuayuliasiuigeusunisngs

q

€

[
v A

waznslddensiiounisasuiilsadoudu MadonadumaeiuimsuazaslsaSouluunsine
Joins FimdihoesitufinisinuUssandnuusisng we 1 diuanuddyiunsiddely
msdnRanssunsiEeunsasy lnsuesiinisiinanisasusunisnanuaznslddenisBounis
aoufunsuuzihdiewmdelasliiteins q iudaeuwieiunssande ldud nsudndenisisou
nsaeufiaenndasfiuianssunisiiouiisoulidusnlunisuandenisasy n1sdrsaauasdar

waaseuinelunmeusnlsaseu uasmslddenisiseu msaeu laun watlanisidenlddediiun

'
[ A

domeluladdeTaniniosilouaraunsainisds Muvdadeudnmelutaznsuenlsaioulunisdn
Aanssunsiieunsaeu mslinfitiya fesiulunisdnfanssunisiBounsasy msuszidiuna
nslddensiSeunsaouiiels asfaeuinaudanudlaamsandnuaglddedaianssums
Feunsaeu wazaenAdestunIyaun Sunziums (2554) lin1sideisesanudeinisnisiime

n15aou veenjiulsuTgudeind1dnuluanuedaon NTUNNLTIUAT HANITITENUIY A



148  JOURNAL OF EDUCATION BANGKOKTHONBURI UNIVERSITY Vol. 10 No. 2 May- August 2022

Aoan1siimansaeuvesaslulsussudiindrinaunnueaen njummumuas aunslideunay

nsuande lnesiuegluseiuann wazaonanediuauITeves 1nnaf 1inBnnans (2559) livins

o

Wyses Tymuazuumamsiaunisimenisaeuvesasiugnailoways ddnddnaun
fufinsfinuiseufinu e 18 nan1sidewuin dunslifowasnianande Tnssmeglused
170 uazgaoandostunATeves Bvianl dunined (2555) dvindeiFes nmsfnviligmuas
wwnensuiledgynisiinanuivinisvedsaieudszaudne ludunaunmiaus e
difneuaiufinisfnuszouAnudunyd we 1 wansifenvin wuamanisudladogmn
nsfiwmanuirnisveddsafoudseoufnuiludinonnenauan ddaddnauueiiuiiniing
Uszoudnundunys we 1 fumsimunde uinnssy wazmaluladnisnisdne lnosauegly
FEAULN

5. Mstimanigluvesduimsaniufine) duneseians Aafpdriinnueiuiinisdine
Usgan@nw1usidana e 1 sunisiauazUszifiuna nesamegluseduann Wefirsanidue
i wudn fudifidedsinniign fe fuimsianmiedasingiielunisinfanssunisaounay
Usgifiura oiduumalunsianauasyseifiunavesng 5o Ae fuivmsativayuliagifv

=

nuTUUnaaeUTanadugrinsmaFouiiailiidundsdoasy uassuifidadedosfiaafe
fuimsiavnunasdunhliasldnuifsrtunsianauazUssiiunanisounisao wagtuims
Foszru dununAriunsianauwarnsUssdiune dWeluusuuzamaBsunisaeu siderady
wmszduimsuarasisaoulundunetoy dafndtnmueeiiuiinisfnudszaudne
ws1EMa e 1 anuddgyiunisianaussdiunagiseu Fansianavsuidiuna Wunszuiunng
msnsiFeunsaouiianansavilifaeunsiuie nanisaey wazwanisizoudvesyiSouinuszay

Had59 wazusIqYRUsTasATeINIsseY nsdeunadlalinield wnnanisinesnuilivssgany

e

npUsTasAtaeuaanInfiazm 3nsUTuu uilusely aonadesiuniinn Tateasd (2555) 1o
¥n5IdeiFes mnudesnisnisimanisasuvesasiusineglvsinan Hafndriinnuaniiud
NSANUTZONANYIUTITIE 19m 2 HANTITENUTT AuMTinkasUssiiuna lnesiuegluseey
1N aenndesiuiuiyuaan veuding (2557) lihnsisedesanudensimanisaeuvesag
lsaSsumAuIawanads 1 8110835191 FmTATaUsHan1TITe Nan1FITenudl AunTintay
Usziluna T siueglusedulin wazdonnnediuuideuenIgyaul Jungius (2554) lavinns
FoFosnnudiosnismstimanisaeureang lulsadsudsiadiinnuiummuesaennsumnamuns
Han1533enudn Aufesn1siinanisasuvesasiulsuisudindrinauivanuesven
NTUNNUMIUAT AUNTIawazUTEEiUNG nanmsinegluseivinn Sesdiuannunludeslaun
auianakavUsziliuna daundnansuaznisimanansluly dunisdafanssunisiSeunisasu

WALATUNISHANWAY NS MIEBNNSES8UNNTADU



NIANIFNWIANENT I IFENTINNEUYS T 10 aTuil 2 wauaiew - deu 2565 149

6. mim%a‘uLﬁaummﬁmLﬁuﬁﬁmamﬁﬁmﬁm&J‘Lusuaa;:iu%miamuﬁﬂm DLNDILANY

= 1

FANAFN TN UIANUNNITANBIUTTOUANWIUTITINE bUH 1 IBUNAIUTEAUNISANYT WUIN

[ 7
v

Tnsiagseduyndu biwnndeiu adenaduwngszdunsine Wusudsiiacafys
wUsnils wazfiauduiudiuanudesnissunisime wmszszdululadofiifinansenuse
NOFNTIUVBIYAAA UDIANTT mﬁﬁﬂgﬁizéfumiﬁﬂmﬁgjﬁu gy LarAINT LYY
aansnthauy AwanansafisiFousviumsdidunuliAnuasuanissls aenadesiy
iAdeveausaraa neuding (2557) levhnideieseudensiimansaeuvesnslsaou
wAvakaNads 1 8neA3T1Y1 JmIAvays nan1TITenudn ANURenIsiinAnIsaoueIng
TsaSumautauvanads 1 sSunemsudminvay3 nesmegluszduunn uazilowIeuifiey
ANURBINIINTIMANTARUYRIATLS IS UWAUIAWANAUS 1 §Nnee3TIY Faminvays 1uun
AuszauNIAne Inesuliuananeiu LazaonndodiuiiTeuead vin dunneg (2555) Tavin
nM73de3es mafnudgmuaziuimemudlutygmnsimanudnnisvedsuieuussoufnu
Tugunounsmaian ddaddnauaeiuiinisinuvssouAnudunyd nan1s3donudn wu)
nensunladgm nmstiwenudgnisuelsassulszanfnelugnannamiei ddndineu
aiufinsfnwussos@nudunys e 1 Suunmusedunsine Tnesalduenssty

7. maSsuifisuanuaniiufifdensimanisluvesfuimsaniudnui sunoTelans
Hfndinauaiiufinisdnvissan@neIusisng we 1 SuunauUsyaunisalden nui
Tnesanuazseduunnaneiusgadfoddymisadndiseiu .05 veioradumsisUszaunisel
aou Wufuusiidfyfudsmils wasdinnuduiusiuanudosnissunsimamseUszaunisel
Hudadeditiuanszvusengiinssuvesyanalussinisnisfingiivszaumsaluasy foAnsasusn
UIUUIEinwrkarALTIUIYILaLITadIUTE AU TalUSUNITA LY TR AR LA
wihoruldaenndasiuniAfevedinng fuvn (2555) Idinside Sesmudosnisiinenis
dauvesAsLarLUINIAITHRILINSTIWA nsaeuntglulsauseulnsduiusineiais dain

[ 1 o

dinnuaNuInIsAnen 18 Nadde Han1TIdeNUdn AudeINIsNIslmeansaeuvengiy

(% '
Iy =)

lsaSgulndduiusineias ddadidnan wanuiinis@new we 18 lngsiuuassenuegly

SEAUNIN LB UNANUUTEAUNISUADY NANITIVINUIN LAESIUBALINIEATUBLANG1N LD 193]

[

WedAyneadifinseiu .05 wazaennaedfuuITevas algns 0y (2560) lAnwinistmenisly

q
[

YeIUIMIsan AN wlsusuliseudAnw ddedidnaueiiuin nsnwidseudnw e 17

o w

Faindunys Wednuunaudszaunisalaou lngsiuuazsngay wnnseiueg1aliidedidgyni

anf s¥au .05



150  JOURNAL OF EDUCATION BANGKOKTHONBURI UNIVERSITY Vol. 10 No. 2 May- August 2022

WONEITHATED19D4

N3ENTRANYIZNIS. (2550). UuIUIUNSANKITRINTENTIANYIZNS. NTUNNCI:
.10a.0. Weand.

nIENTRANYIBNS. (2551). NANGATUNUNANINSANITUNUGIY YWNsANTIY 2551, Njamne:
lsauigaytavnsainsinuaswisUsemalne.

Mayaun fungius. (2550). Msfnwunumnsimaneluvasudmssniufinunduiugiu
ludsmdnseyas JUNY3 waznsnn. InerinusagmansumUndin @193 INSUITMS
NN Junys: Taudieinends uminendessdgsilnnssel.

A7 AU (2555). anmuazlyninistimanigluvalsassuvenglanianienisanyn

4 a a 4 Y a

ludsfindinauanunnisfiney3sud wa 3. Inerinusarmansumdudgs

4

ANUIVINITUIMTNSANW. ‘U'i'ﬁllEJ UnInenay lI‘VTTJ‘VISWaEJi’]‘UﬂQ‘U 3508,

Usznindl wunyasal. (2557) unumguimslumsiimanigluvasanufnundeindriinauin

< a s Y

Wunn1sAneUsEaNANeIYITNG wa 1. Imeinusageansurdadin. a1u13

3

MSUITMIISMSANY. Y33UE: Jaudininends uminendesudguisue.
WSty IA weNding. (2557). mMsanliunuiimanisluaaudnen Tuaaufnervuinugiu
defindriinanuniuinisAineasdans wa 2. Inerlinusasamansumdaudio

F1UNIVINTUIMINTANY. aekTUNT1: TuNeIMede InInedes1u0)I1vueATUNs.

v

fyady Msida. (2553). msAnwanuuazdyvnnistimaniglulsassudaiameauia wua 10.
Weninusagemansumdngn a1913N15UTINsAnw. quaswsiil: Jadindnende
WMINIRYIVAaUATIwEEL

Ins¥ad Jumn. (2555). mstimen1sAnwguuuulu. (eeulad). iWdsdeyaan
www.gotoknow.org/posts/213347

$aun gallsas. (2556). anmmatmanielusnune diadiinnueniufinnfinm

Uszaufnuiy3sud wa 4. Ineninusagmansumiudio a191331n15UmsnIsany.

3

Tﬁillﬁl UuinIngnay MW?'JV]EHa”d?WﬁUﬂQU%‘%JJJ

d

NI AV, (2557). n'liumm'wiuan'mﬂme}waepdusmiamuﬁnm daneaUnuLn

WNuiimsAnwuszauAnuanauns wa 3. Inerdnusasmansuvntadio @i

MSUITMIISMSAN®. Unusnil: Tudininerdy unine desivdigilageansel.

1
=1

591 NG, (2553). mstimanelusaufine daiadriinnuwanuinisfiney3sug wa 3.

o v oa

'mmuwuﬁmmamum UUan a1u1391n15USUISNISANA. ‘U'iﬁll&j UNAINYNRY

UMINGNFYTYA YT TUE.



NIANIFNWIANENT 1IN IFENTINNEUYS T 10 aTull 2 nquaiaw - dwneu 2565 151

Y

dNUANENTINNTNISANYITUNUGIU. (2552). HUINNNITINNTTITEUIANIMENEATUAUNAIS
N1SANEIVUNUFIU WNSANTIY 2551, NN TSaNuiguusannsainIsinyms
wiaUsemealne.

Y

d1nuAENITUNITNSANYITUIIUEIU. (2560). WlBUIWHAITNUANNTIUNITNTITANY

Y
=1

YUNUFIU. NTUNNY 1 g¥INITRUA.

<9 9

S ¢

adldsmi Fszaums. (2553). mafnwranwnislimaneluniuauAniuuesguins
anudne defndtnaueeiiuiingsfnuame. Inednusagmansumtiudio
A1UTIVINTUIIITNISANW. Junys: Taudieineds uminerdesidgsitnnssel.

a3t Auui. (2555). mstmanelusaufnuilsenfneingunasdunuu Jswindedlu.
WeInusANIAERTIMTNGN @113 N5UTININSANY. Wedlvd: Jaudininende
wInededesin

A6nA quna. (2556). MsfnwmMstwangluanuAnwtuiuguesUIMIanUANY.
913E1TIVBUM NG VA I N TIA, 7(2): 22.

BINTIU WAL, (2553). MsRavitegnals. s aarduiauinyenisae.

9y¥a 533ULITNA. (2552). MITBUNANITIANTTANE. (Baulatl). LiTadeyadn

http://panchalee.wordpress.com/reporting/2009/07/29



152 JOURNAL OF EDUCATION BANGKOKTHONBURI UNIVERSITY Vol. 10 No. 2 May- August 2022

ADAPTABILITY OF FRESHMEN IN DALIAN LUXUN ACADEMY
OF FINE ARTS IN CHINA

ANEUalUN1sUSUAvBstnAnE nd Anenaeddnshal via du vasUssmeIu

Yy 9

Xue Jianzhi
wis Beud
Faculty of Education, Bangkokthonburi University
ANZANEIAIENT UMNINGIRBNTIYINEUYT
e-mail: 1228475812@qqg.com

Received: August, 8 2022
Revised: August, 23 2022
Accepted: August, 29 2022

ABSTRACT

The research on the adaptability of freshmen in Dalian Lu Xun Academy of Fine
Arts in china is based on the premise of fostering more comprehensive development of
college students. The research was mixed methodology research consisting of qualitative
research and quantitative research. The population was 150 freshmen from Dalian Lu Xun
Academy of Fine Arts, and the sample size was determined to be 145 by simple random
sampling method based on more than 95% of the total population. The instrument used
for data collection was a five-level rating scale questionnaire, in interpersonal relationships,
learning, campus life, and career selection, Self-emotional adaptation questionnaire survey in
five aspects. The analysis data uses special software for data analysis, and the frequency,
mean, standard deviation, and p-value are analyzed.

The results were found: 1) The overall adaptation level of the freshmen of Dalian
Lu Xun Academy of Fine Arts is relatively good. Freshmen adapt best to interpersonal
relationships, as well as to adapt to learning and campus life. Freshmen also have better
emotional adaptability. However, the adaptability to career selection is relatively poor, but
the overall adaptability of the freshmen of Dalian Lu Xun Academy of Fine Arts is relatively
good and the adaptability is high 2) Among the gender differences, there is no significant
difference in the adaptation of interpersonal relationships, career choice, and self-
emotional adaptation regardless of whether they are male or female Dalian Luxun Academy

of Fine Arts freshmen. There are differences between boys and girls in learning adaptation and
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campus life adaptation, and the adaptability of boys in both aspects is higher than that of
girls and 3) Regarding the difference between whether they are the only child and the
place of birth, whether they are the only child or not, the freshmen of Dalian Lu Xun
Academy of Fine Arts have no adaptation in the five aspects of interpersonal relationship
adaptation, learning adaptation, campus life adaptation, career adaptation, and self-emotion

adaptation. Significant difference.

Keywords: Adaptability of Freshmen, Dalian Luxun Academy of Fine Arts
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Introduction

According to statistics from the Ministry of Education of my country, the gross
enrollment rate of colleges and universities in 2020 is 54.4%, and there are 289 million
students, which is It is said that more and more young people in China have the
opportunity to enter university life. For adolescent freshmen who have just entered the
university campus, they not only need to face the learning environment, living
environment, and campus environment different from those of high school life but also
learn to get along with different people and face the trivial and subtle things in school
life. Faced with an independent life separated from their parents, it is inevitable that there
will be some entanglement, melancholy, and disappointment, and it is easy to cause
incompatibility in all aspects. College freshmen must make their own adjustments to
adapt to college life. In recent years, with the rapid development of the social economy,
technology, culture, and other aspects, people's social pressure has also increased.
College students are facing varying degrees of mental illness and psychological obstacles
caused by pressure, which affect college students. For example, it affects students' daily
routines, interpersonal relationships, and learning conditions. In severe cases, they may
even cause malicious injury and self-harm, and suicide. Among them, depression
particularly affects the development of college students. China is one of the countries
with a relatively serious burden of depression in the world. Among domestic depression
patients, the proportion of college students is increasing year by year. The World Health
Organization has pointed out that a quarter of Chinese college students admitted to
having symptoms of depression. Academic, interpersonal, dating, family, and employment
pressures are the main predisposing factors for college students' depression. College life is
an important choice and transition in students' lives. College students are the main force
in the development of the country and the future society. Every year, mental illnesses
cause negative incidents for college students, which will not only affect students' families

and individuals. Bringing economic burdens such as hospitalization and drugs. More
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importantly, these students lose the ability to create value for society and families. If they
are not controlled in time, the lost productivity will cause great losses to the Chinese
economy and seriously affect family happiness and colleges and universities. Stable
education management and the country's training of talents.

Therefore, it is necessary to conduct adaptive research on freshmen to help them
understand the characteristics of higher education and university study life, provide
correct ideological guidance and education and self-adjustment, and finally achieve a
good state of adaptation, avoid mental illness, and psychological obstacles, and be

healthy. Fully developed.

Research Objectives

1. To study the interpersonal relationship, study and campus life, career choice,
overall adaptability in terms of self-emotion, and adaptability to differences of freshmen
in Dalian Luxun Academy of Fine Arts in china.

2. To compare the differences in the adaptability of freshmen in Dalian Luxun
Academy of Fine Arts, classified by male and female students, whether they were an only
child, and the place of origin of the students.

3. To help Dalian Lu Xun Academy of Fine Arts and other colleges and universities
education managers, counselors, and teachers in the ideological education and physical
health education management of freshmen students, help freshmen through the
adaptation period, cultivate adaptability. and help The improvement and innovation of
educational management methods will then make it easier for universities to prepare for

the comprehensive training of high-quality talents.

Research Hypothesis
Gender, whether to be an only child, and birthplace have an impact on the

adaptability of new students.

Conceptual Framework
This article will conduct a survey of adaptability and psychological questionnaires
on the students in Dalian Lu Xun Academy of Fine Arts, in order to promote more

comprehensive development of the students. It will study the adaptability of students in
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different genders and various dimensions, whether they are only-child or non-only-child
adaptability in various dimensions and study the reasons and countermeasures of the

adaptability of different student sources in various dimensions.

Independent Variables

Respondent information Dependent Variables

1. Gender
1.1 Male

Student Adaptability Scale based on

Maslow's hierarchy of needs

1.2 Female 1. Interpersonal adaptation of students

2. Are you an only child » 2. Students learn to adapt

2.1 Yes 3. students adapt to campus life

2.2 No 4. Students adapt to career choice

3. Domicile City or Rural Area
3.1 City

3.2 Rural

5. Students' self-emotional adaptation

Figure 1: Conceptual framework

Research Methodology

There are 150 students in the Dalian Luxun Academy of Fine Arts. The sample is
145 students, Use the random sampling method. The statistics used are frequency, percentage,
average, Standard deviation, and Pearson correlation coefficient. p>0.05 has no difference,

otherwise, there is a difference.

Research Results

Table 1: Analysis of the Adaptation Situation of Freshmen in Dalian Luxun Academy of Fine Arts

Details n X Std. Deviation
Interpersonal relationship adaptation 145 3.92 0.75
Learning adaptation 145 3.65 0.67
Campus life adaptation 145 3.48 0.61
Career adaptation 145 3.45 0.60
Self-emotional adaptation 145 3.66 0.93
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From Tablel, it can be seen that the average score of "Adaptation of Dalian Lu Xun
Academy of Fine Arts Freshmen" is 3.634 and the standard deviation is 0.711. It shows that
very few students have poor or better adaptability, but the general adaptability of Dalian
Lu Xun Academy of Fine Arts freshmen is good. From various perspectives, Dalian Lu Xun
Academy of Fine Arts freshmen have the largest average score in ‘Interpersonal
Relationship Adaptation" at 3.9248, while the average score in "Career Adaptation" is the
smallest at 3.4538. Dalian Lu Xun Academy of Fine Arts freshmen's adaptation status is
determined by the order of good to bad is interpersonal relationship adaptation (3.8972)>
learning adaptation (3.6517)> self-emotional adaptation (3.6600)> campus life adaptation
(3.4779)> career adaptation (3.4538), which can explain most of the freshmen of Dalian Lu
Xun Academy of Fine Arts Adaptation to interpersonal relationships is the best. Adaptation
to learning and self-emotion is relatively good. Adaptation to campus life and career
selection is relatively poor. However, the overall adaptability of Dalian Lu Xun Academy

of Fine Arts freshmen is relatively good., High adaptability.

Table 2: Analysis of Differences in Adaptation in Various Aspects of Gender

Details Gender n X Std. Deviation t p
Interpersonal Male 40 3.98 0.81
0.57 0.57
relationship adaptation Female 105 3.90 0.73
Male a0 3.83 0.78
Learning adaptation 2.04 0.04
Female 105 3.58 0.61
Male a0 3.65 0.75
Campus life adaptation 2.12 0.04
Female 105 3.41 0.54
Male a0 3.60 0.80
Career adaptation 1.52 0.14
Female 105 3.40 0.50
Self-emotional Male 40 3.84 0.94
1.45 0.15
adaptation Female 105 3.60 0.92

The results of the independent sample t-test in Table 4.5 show that the p-values
of boys and girls in the three aspects of interpersonal relationship adaptation, career
adaptation, and self-emotional adaptation are 0.570, 0.135, and 0.150, respectively. p>0.05, so

it shows that there is no significant difference in the adaptation of interpersonal relationships,
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career choice, and self-emotional adaptation regardless of whether it is male or female.
The p-values of learning adaptation and campus life adaptation are 0.043 and 0.036,
indicating that boys and girls are different in learning adaptation and campus life adaptation,

and the adaptability of boys in both aspects is higher than that of girls.

Table 3: Analysis of differences in the adaptation status of the only child in all aspects

Whether the Std.
Details n X t p
one-child Deviation
Interpersonal relationship Yes 94 4.01 0.63
1.63 | 0.11
adaptation No 51 3.77 0.92
Yes 94 3.70 0.58
Learning adaptation 1.21 | 0.23
No 51 3.56 0.80
Yes 94 3.51 0.49
Campus life adaptation 0.87 | 0.38
No 51 3.42 0.79
Yes 94 3.45 0.54
Career adaptation -0.22 | 0.83
No 51 3.47 0.69
Self-emotional Yes 94 3.66 0.87
-0.05 | 0.96
adaptation No 51 3.66 1.03

The independent sample t-test results in Table 4.6 show that the p-values of
interpersonal relationship adjustment, learning adjustment, campus life adjustment, career
adjustment, and self-emotion adjustment are 0.108, 0.227, 0.384, 0.827, 0.964, respectively.
p>0.05, so it shows that there is no significant difference in the five aspects of adaptation
in interpersonal relationship adjustment, learning adjustment, campus life adjustment, career

adjustment, and self-emotion adjustment regardless of whether they are the only child.

Table 4: Analysis of Differences in Adaptation in Various Aspects of the Source Area

Std.
Details Birthplace n X t p
Deviation
Interpersonal relationship City 113 3.93 0.68
0.03 | 0.98
adaptation Township 32 3.92 0.98
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Std.
Details Birthplace n X t p
Deviation
City 113 3.63 0.57
Learning adaptation -0.47 | 0.64
Township 32 3.72 0.94
City 113 3.45 0.51
Campus life adaptation -0.81 | 0.42
Township 32 3.58 0.88
City 113 3.42 0.50
Career adaptation -1.08 | 0.29
Township 32 3.59 0.86
Self-emotional City 113 3.68 0.85
0.34 | 0.73
adaptation Township 32 3.60 1.18

The results of the independent sample t-test in Table 4 show that the p-values of
the five aspects of interpersonal relationship adaptation, learning adaptation, campus life
adaptation, career adaptation, and self-emotional adaptation are 0.980, 0.641, 0.423,
0.288, 0.733, respectively. p>0.05, so it shows that there is no significant difference in

adaptation in all aspects regardless of whether the source of birth is a city or a township.

Discussion of Research Results

1. The overall adaptation level of the freshmen of Dalian Lu Xun Academy of Fine
Arts is relatively good. Freshmen adapt best to interpersonal relationships, as well as
adapt to learning and campus life. Freshmen also have better emotional adaptability.
However, the adaptability to career selection is relatively poor, but the overall
adaptability of the freshmen of Dalian Lu Xun Academy of Fine Arts is relatively good and
the adaptability is high.

2. In terms of adaptation to learning and campus life, male students in Dalian Lu
Xun Academy of Fine Arts are higher than female students. Researchers believe that this is
related to the personality of male and female students. In the cultivation of male and
female students in my country, the family concept is mostly male strong, persevering,
Courageous qualities are cultivated, while girls are gentle. gentle, and lovely personality
qualities cultivated. The contrast between men's and women's thinking is relatively rough,
and women's relative delicateness will inevitably cause discomfort in campus life. Dalian

Lu Xun Academy of Fine Arts is located at the seaside far away from the city and with a
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well-developed tourism industry. The school stairs, there are more ramps, and most girls
feel uncomfortable. Dalian Lu Xun Academy of Fine Arts has high requirements in terms
of study and professionalism, resulting in strict management, which may also cause fatigue
and discomfort for girls.

3. In the investigation of the adaptability of the freshmen of Dalian Lu Xun
Academy of Fine Arts, no matter whether they are the only child or the place of origin,
the freshmen of Dalian Lu Xun Academy of Fine Arts have no obvious differences in the
five aspects of adaptability. The researchers believe that This is also related to the
economic development of the country and the network development of modern society.
Regardless of whether you are an only child, a city or a town, you can expand your
horizons on the Internet, and you can also fully care for your parents, family and friends.
Freshmen can get good development in interpersonal relations, study, life, self-emotion,

and have a healthy and positive outlook on the world and life.

Suggestion

1. Military Education

Military training is the first class for college freshmen in our country. The first
education that freshmen receive after enrollment is military training. In the process of
military training, the work of instructors mainly involves the formation of military training
teams, personnel management, and logistics management. Military education for new
college students is to strengthen physical training, hone the will of new college students,
enhance their awareness of obedience, and cultivate a strong will. This is a real challenge
for freshmen who cannot live independently, have poor physical fitness, and lack
obedience. College freshmen are prone to fear, avoidance, and dependence in the
process of military training. New college students who have just entered the school,
coupled with strict training, will appear homesick and blue. Therefore, for freshmen
entering the university, adaptive education should be accompanied by psychological
adaptive education as the main education of students' military training education.

2. Belief education and mental health education

Facing the belief education of freshmen, because the values and outlook on life of
freshmen who have just entered the university are going through an important transition

period. Values, outlook on life, and world outlook are unstable, not yet formed, and
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mature, and are easily influenced by the outside world. teachers, and classmates. Most
college freshmen are adults and must get rid of the bad habits of being young and
immature, relying on their parents, and avoiding difficulties when they encounter
difficulties Therefore, schools should strengthen the guidance of students' outlook on life,
values, and world outlook in the adaptive education of freshmen, so that they can fully
realize that university is a new starting point for life, and learn to establish lofty ideals and
firmness in the new environment, beliefs, looking for new goals. Specifically, it is necessary
to help college students establish correct values. outlook on life, and world outlook in the
process of entering education, so that they have a correct self-positioning. It is necessary
to do a good job in collectivist education, moral education, and integrity education, and
encourage them to be positive, study hard, and become high-quality talents with all-
around development. Let freshmen correctly understand the meaning of entering
university Many students enter college with lazy and rambunctious habits. They think that
college is the goal of life and that they can relax after the college entrance examination,
but this is not the case. Let them know that a college education is a new starting point in
life, not the end of a goal.

3. Improve and strengthen university hardware facilities

In adaptive education, the role of hardware equipment is very important. The
research on the adaptability of the freshmen found that it is hoped that the hardware
facilities in Dalian Lu Xun Academy of Fine Arts will be improved. For example, the on-
campus facilities are too small, the classroom environment is poor, the campus buildings
are too physically exhausting, the library is far away, and there are steep steps and slopes.
Freshmen who have just enrolled have varying degrees of psycholosgical discomfort or
incompatibility in their study and life. If the campus hardware facilities are uncomfortable,
it will affect the freshmen's study and life to a certain extent, and directly affect the
adjustment of the freshmen's emotions. Before entering school, freshmen have colorful
fantasies about college. In the eyes of freshmen, hardware facilities are the most direct
manifestation of the school's comprehensive strength. Poor hardware facilities will make
freshmen develop a comparative mentality. resulting in a gap in emotion and identity.
Therefore, the school must improve the hardware facilities, and it must be designed
according to the needs of the new students, considering the overall planning, and carrying

out targeted transformation. According to interviews and surveys, what male students
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need most is the construction of outdoor venues, while female students need to improve
the classroom environment, so it is recommended that schools start from this aspect and
improve planning.

4. Improve and strengthen adaptive education guidance

The current adaptive education of freshmen in our country is mainly suided by
college counselors. In Dalian Luxun Academy of Fine Arts, to highlight the educational
purpose of "quality education" for freshmen, the school will carry out military training and
ideological and political education activities according to the teaching plan. Ideological
and political education mainly includes patriotism, collectivism and socialism. The school
will also carry out national defense education, school history education, school discipline
and school rules education, safety education, etc. for freshmen, to cultivate students'
awareness of social responsibility and social responsibility, as well as common sense of
life. For the all-round development of students. However, the management of freshmen
also requires psychological and career planning work. Among the various contents of
adaptive education, students' psychological changes not only affect students'
interpersonal adaptability, but also affect students' development. Career planning
education should also be an important goal of adaptive education. Therefore, the
adaptive education of college students should pay more attention to psychological
educational observation and career planning. Professional education should be carried
out again, and different education methods should be adopted according to different
departments and different majors. Invite experts, educators, alumni, etc. to give lectures,
so that freshmen can fully understand the development status, development prospects,
learning content, learning methods, and options after graduation of the major promptly.
Strive for your goals and increase your motivation to learn. At the same time, given the
unstable characteristics of the new students during this period, problems such as
psychological discomfort are prone to occur. Schools should first conduct popular science
on mental health, and encourage students to actively seek help when they encounter
difficulties, instead of feeling embarrassed and afraid. For example, regularly hold lectures
on mental health knowledge, exchange new students in groups, set up new mental
health consultations, and open up various communication channels through telephone
consultation, online consultation, and mental health broadcasting stations. And timely

feedback tracking. Bring mental health into the classroom, too, and hire experts to teach
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it. In addition, school teachers and counselors should always observe the activities of new
students and changes in their mental health, carry out individual education for individual
students, and communicate with them regularly to understand their recent learning
situation, interpersonal relationships, emotional problems, confusion, and difficult
problems. Let them improve their learning efficiency, establish harmonious interpersonal
relationships, learn to control and regulate their emotions, not be the slaves of emotions,
but be the masters of emotions. And guide them to self-adjust, self-reform, and self-
protection, care about the students with poor adaptability and easy discomfort to
overcome psychological problems, so that freshmen can adapt to college life more

quickly psychologically.
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